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On April 28, 2006 CEUI safety stewards at-
tended the AFL-CIO Workerôs Memorial Day 
ceremony held at the State Capitol Building.  
Workerôs Memorial Day is dedicated to our 
brothers and sisters who have been killed or 
injured on the job.   
 

It was an emotional day as the attendees were 
addressed by Carol Shea, Kathleen Mugford 
and Kim Sheehan.  Carol is the widow of Bob 
Shea, a Pratt and Whitney worker who died of 
brain cancer.  Kathleen and Kim are the wife 
and daughter of CEUI DOT crewleader Bob 
Mugford, who was killed while working on 

Below are the economic and most of the 
language changes to the contract:  

1st Year July 2005 -2006  
¶ Art. 20 Compensation Sec 2(b): Retro -

active 10th Step $500 Payment due July 
2005 and/or January 2006 will be paid in the 
check dated June 23, 2006. Reminder: Any 
member receiving a ñless than goodò service 
rating  for the respective (rating) periods 
may be denied. 

Year 2 July 06 -June 07 Economics  
¶ Art. 10 Training Sec. 3(a) Tuition Reim-

bursement: Effective July 1, 2006 this fund 
shall be increased by ten thousand 
($10,000) dollars. Members who wish to ap-
ply for college tuition reimbursement for Fall 

The Mugford family and CEUI safety stewards remember DOT Crewleader Bob Mugford at the Capitol. 

Kim Sheehan, daughter of DOT crewleader Bob Mugford, addresses the crowd at Workerôs Memorial Day. 

Alongside her are her mother and brother.  

Route 7 in Norwalk on August 5, 2005.   
 

Bob Shea and Bob Mugford are only two of 
the 6,000 people that are killed throughout 
the United States and the 50,000 who will die 
of occupational related diseases.  With that 
said it has become increasingly difficult to pro-
tect workers as we have seen the Bush Ad-
ministration dismantle worker protection 
rights.  The Bush Administration has even 
gone so far as to develop measures that un-
dermine OSHA laws!  Letôs not forget to 
MOURN FOR THE DEAD, but letôs remem-
ber to FIGHT FOR THE LIVING!  

AWARD/CONTRACT APPROVED  
4 TO 1 ACCEPTANCE 

 

On Monday, June 5, mail ballots were opened 
and counted by members of the Negotiation 
Team, Chief Stewards and Stewards. This is 
similar to previous interest contract arbitra-
tion awards over the past 20 years. The 
opening and counting of ballots was super-
vised by Joe Dubin, Commissioner of Federal 
Mediation and Conciliation Services. After 2 
1/2 hours of opening the white return enve-
lopes, the unmarked envelope and removing 
the ballots, Commissioner Dubin announced 
the vote:  
 

 2056  accept 
   361  reject 
    80  void, either due to numbers 

crossed off of the return envelope, 
members signatures on their ballot 
and/or a lack of a clear vote.  

 

The total ballots cast (2497) represents al-
most 60% of the membership voting.  

Thank You, Members  
 

Following a cheer and applause, members in 
the room congratulated each other along with 
remarks reminiscing on the initial negotiating 
session 24 months ago when it all began. A 
ñspecialò thank you and congratulations went 
to Chief Negotiator Sara Pomponi in negotiat-
ing her first state contract. Similar recognition 
was also given to Alexcia Harrison, Political 
Director, who assisted in the negotiation/
arbitration process.  
 

Editors Note:  Recognition and thank you 
goes to Barbara Nielsen, who was involved in 
the contract process until leaving in March 
2006. 
 

Great Job!  
 

To the 30 plus members who testified in the 
arbitration proceedings: if you had not volun-
teered to explain what happens on the job at 
your work location, necessitating language 
changes, the need for a fair pay raise and 
additional economic increases wouldnôt be 
happening. 
 

General Assembly Voted  
 

The arbitration award was submitted to the 
House of Representatives which voted on-
Tuesday, May 2nd to approve the award; 

 (Continued on Page 8) 

Commissioner Joe Dubin oversees the opening of 

ballots on Monday, June 5th at CEUI HQ. 

WORKERS MEMORIAL DAYñAPRIL 28, 2006 

2005 and Winter 2006 should submit paper-
work through their Agency Training Approval 
Office as usual. Tuition reimbursement for 
credit courses at an accredited institution of 
higher education is now 100% of community 
college tuition, laboratory fees and service 
fees, up to a maximum of 75% of the per 
credit rate for undergraduate and graduate 
courses at the University of Connecticut at 
Storrs. Tuition reimbursement for non -credit 
courses at accredited institutions of higher 
education is 100% of cost of tuition, labora-
tory fees and community college service fees 
up to a maximum of 50% of the per credit 
rate for undergraduate and graduate courses  

   at the University of Connecticut at Storrs.  
(Continued on Page 2) 

PAY RAISE DATES AND LANGUAGE CHANGES  



Allowance increases $15 to $125 and paid in 
the check dated July 6, 2007. 
¶ Art. 23 Shift and Salary Differentials 

Sec 4: Effective Sunday, July 1, 2007  
Weekend Shift Differential increases .05¢ 
to .60¢ per hour.  
¶ Art. 42 Meals Policy: Employees who are 

called in to perform emergency duties be-
cause of storms or other disasters, etc. etc. 

 Effective July 1, 2007, the meal allowance 
shall be increased by $1.00 for each meal. 

 6:00 a.m. Breakfast $6.50 
 Noon Lunch $7.50 
 6:00 p.m. Dinner $14.00  
¶ Art. 53 S&I Premium Pay: Effective July 

1, 2007, S&I Premium Pay increases .10¢ to 
$1.60 per hour 
¶ Art. 55 Vehicle Assignments/Phone 

Calls Sec 6(d):  
 

Editorôs Note: two state agencies have been 
added, UConn and UConn Health Center 
 

(d) Within the University of Connecticut, Uni-
versity of Connecticut Health Center, Depart-
ment of Mental Health and Addiction Ser-
vices and the Department of Mental Retar-
dation management at local facility or site 
location may determine a requirement to 
designate individuals by job classification 
and function as on-call/standby status.  Such 
designation obligates the designated em-
ployee to be available and to respond in the 
event of a call.  Employees designated to 
this on-call/standby status shall be compen-
sated at the rate of $1.00 per hour for each 
hour so assigned.  Notwithstanding the du-
ration of any on -call/standby assignment, 
such compensation shall not exceed $100.00 
per work week.  

¶ Art. 20 Compensation Sec 2 (a, b): 
Tuesday, January 1, 2008, Annual Incre-
ments (AIôs) and 10th Step 2 1/2% Payment 
(pay period ends Thursday, January 3, 2008) 
and paid in the check dated January 18, 
2008. Members due the 10th step payment 
will receive the entire 2 1/2% (payment) in 
the check dated January 18, 2008. Any 
member receiving a ñless than goodò service 
rating may be denied. 

Language Changes  
¶ Art. 14 Vacancies Sec 4(b): Any em-

ployee (including a durational employee) 
who is seeking to fill a vacancy by voluntary 
demotion, transfer, or promotion within the 
agency shall be given preference over new 
hires unless that NP-2 bargaining unit em-
ployee is not qualified to perform the essen-
tial job duties of the vacancy and (d) an em-
ployee upon written request shall promptly 
be given the specific reason(s) he/she was 
rejected for a vacancy. 

¶ Art. 15 Transfers Sec 6: A temporary as-
signment is defined as a change in the em-
ployeeôs job location or job assignment of 
less than twenty-one (21) calendar days on 
the same campus at the Connecticut State 
Universities and/or the University of Con-
necticut campuses. An assignment may be 
made to meet operational needs. A tempo-
rary assignment shall not be deemed a 
transfer. No temporary assignment shall be 
made for the primary purpose of avoiding 
the payment of overtime. No employees 
shall be involuntarily assigned more than 
three (3) times in a calendar year except 
that temporary assignments of a single day 
shall not be counted against the yearly total.  

¶ Art. 17 Dismissal, Suspension, Demo-
tion and Other Discipline Sec 2: Disci-
pline action shall be timely. Such written no-
tice shall cite the reasons for the discipline, 
effective date of discipline, and the notice of 
right to appeal.  

¶ Art. 18 Hours of Work Sec 6: Upon re-
quest of an employee and by mutual agree-

¶ Art. 10 Training Sec 3(b): Tuition Vouch-
ers  The Union will once again be offering  
Free tuition vouchers for courses at any of 
the Stateôs regional vocational technical high 
schools this fall. Effective July 1, 2006 this 
fund will increase by $10,000 to a total of 
$70,000 and increase another $10,000 July 
1, 2007 to $80,000.  
¶ Art. 10 Training Sec 3(c ) Conferences, 

Seminars and Workshops:   Effective July 
1, 2007 this fund shall be increased by five 
thousand ($5,000) dollars. Members will now 
be eligible for up to $1,000 for pre -approved 
conferences, seminars or workshops twice a 
year (this is a contractual increase from 
$450 per conference). Questions or ideas on 
training and/or reimbursement should be 
addressed to Loyola Welsh at the Union of-
fice at 860-343-8721. 
¶ Art. 20 Compensation Sec 1(b): 3 1/2% 

payraise goes into effect on Saturday, July 1, 
2006 (pay period ends Thursday, July 6) and 
will be included in the check dated July 21, 
2006. 
¶ Art. 20 Compensation Sec 2(a): Annual 

Increment (AI) and 10th Step $500 payment 
effective Sunday, July 1, 2006 (pay period 
ends July 6) and paid in the check dated July 
21, 2006. Any member receiving a ñless than 
goodò service rating may be denied. 
¶ Art. 20 Sec 3  Safety Shoe Allowance: 

$110 paid in the check dated July 7, 2006. 
¶ Art. 23 Shift and Salary Differentials 

Sec 1:  Effective July 1, 2006, 2nd and 3rd 
Shift Differential increases .05¢ to .80¢ per 
hour. 
¶ Art. 23 Shift and Salary Differentials 

Sec 4: Effective July 1, 2006  Weekend Shift 
Differential increases .05¢ to .55¢ per hour.  
¶ Art. 41 Meals Sec 1: During the life of this 

agreement, the rates charged to employees 
for meals shall be as follows: 

 Breakfast $ .75 (seventy-five cents) 
 Lunch $1.25 (one dollar & quarter)  
 Dinner $1.25 (one dollar & quarter)  
   Increase to:  
 Breakfast $2.50 (two dollars & fifty cents)  
 Lunch $4.00 (four dollars) 
 Dinner $4.00 (four dollars)  
¶ Art. 53 Snow and Ice Premium Pay:  Ef-

fective July 1, 2006 S&I Premium pay in-
creases .10¢ to $1.50 per hour. 

Year 3 July 07 -June 08 Economics  
¶ Art. 20 Compensation Sec 1(b): 3 1/2% 

payraise goes into effect on Sunday, July 1, 
2007 (pay period ends Thursday, July 5) and 
will be included in the check dated July 20, 
2007. 
¶ Art. 20 Compensation Sec 2(a): Annual 

Increment (AI) and 10th Step 2 1/2% pay-
ment effective Sunday, July 1, 2007 for 
members initially hired prior to September 
1978 and previously receiving AIôs in July 
(pay period ends July 6) and paid in the 
check dated July 20, 2007. Members due the 
10th step payment will receive the entire 2 
1/2% payment in the check dated July 20, 
2007. Any member receiving a ñless than 
goodò service rating may be denied. 
¶ Art. 22 Longevity: Longevity Payment will 

be paid in the check dated April 27, 2007. 
¶ Art. 20 Compensation Sec 2 (a, b): Mon-

day, January 1, 2007, Annual Increments 
(AIôs) and 10th Step $500 Payment (pay pe-
riod ends Thursday, January 4, 2007) and 
paid in the check dated January 19, 2007. 
Members due the 10th step payment will 
receive the entire $500.00 in the check 
dated January 19, 2007. Any member re-
ceiving a ñless than goodò service rating may 
be denied. 
¶ Art. 23 Shift and Salary Differentials 

Sec 1: Effective Sunday, July 1, 2007, 2nd 
and 3rd Shift Differential increases .05¢ 
to .85¢ per hour.  
¶ Art. 20 Compensation Sec 3: Safety Shoe 

ment between the employee and an appro-
priate management designee, and with the 
concurrence of the Union, the employee's 
work schedule may be rearranged to accom-
modate needs in such areas as child care, 
eldercare, transportation or participation in 
an educational program.  

¶ Art. 18 Hours of Work Sec 8 Equaliza-
tion of Overtime:  The employer shall sur-
vey Maintenance Unit employees to deter-
mine willingness to work overtime. Subject 
to the provisions of the overtime section, 
voluntary overtime shall be distributed 
equally among qualified volunteers with 
similar skills and duties. Overtime shall be 
reasonably equalized according to equaliza-
tion work unit or shift over each six (6) 
month period.  

When an employee refuses voluntary over-
time, the hours offered shall be charged to 
the employee as if worked, for equalization 
purposes. When the employer attempts to 
contact an employee to offer overtime and is 
unable to do so, such attempt will be consid-
ered to be a ñno-contactò.  Three ñno-
contactsò will be considered to be a refusal 
of eight (8) hours of overtime for equaliza-
tion purposes.  Only one ñno-contactò may 
be charged to an employee in a day. 

¶ Art. 18 Hours of Work, Work Schedules 
and Overtime Sec 16 Overtime subsec-
tion (d):  Exempt Employees: i. During the 
life of this Agreement, Section 5-245(b) (1) 
shall be deemed to exempt from overtime all 
employees being paid above Salary Group 
25, and those unclassified positions which on 
June 30, 1977, were deemed exempt posi-
tions. 

¶ Art. 27 Permanent Part -Time Employ-
ees Sec 1: Permanent part-time employees 
will continue to receive wages and fringe 
benefits on a pro-rata basis to the hours 
they work, including any accrued leave taken. 

Part-time employees shall receive pro-rata 
holiday and pro-rata personal leave days. 
Part-time employees shall receive holiday 
pay when the holiday falls on their regularly 
scheduled work day.  

Permanent part-time employees shall also 
be entitled to other rights and benefits de-
scribed herein, including seniority, access to 
grievance machinery and all other sundry 
provisions in accordance with this collective 
bargaining agreement. 

¶ Art. 27 Permanent Part -Time Employ-
ees Sec. 2 (g): Article 19ðSafety. Section 
4: Permanent part-time less than twenty 
(20) hours per week employees required to 
wear safety shoes shall receive the amount 
specified in Art. 20 for the purchase of such 
shoes at the time of hire & bi -annually 
thereafter on or about July 15.  

¶ Art. 29 Sick Leave Sec 1:  (2) An eligible 
employee employed on less than a full-time 
basis shall be granted leave in proportion to 
the amount of hours they work, including 
any accrued leave taken. 

¶ Art. 29 Sick Leave Sec 7: Sick leave 
taken in accordance with Section Three, 
subsections (3), (4), and (5) of this Article  
shall not be considered on occasion of sick 
leave.  

 

Editorôs Note: Below are the sections refer-
enced and cannot be used for progressive dis-
cipline, i.e., medical certificate requirement 
and/or on service ratings. 
 

(3) In the event of death in the immediate  
 family when as much as three (3) working 
days leave with pay shall be granted for 
each occurrence.  Immediate family means 
husband, wife, father, mother, domestic 
partner, sister, brother or child and also any 
relative who is domiciled in the employeeôs 

(Continued on Page 3) 
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Contract Hard Zero Years, 0% Pay Raise  
& No Annual Increment or Merit Pay  

 

 
 

Bargaining unit  Pay 

Raise 

AI  Fiscal Year of ñHard Freezeò 

Administrative Clerical Zero No AI July 2002-June 2003 

Judicial Professionals Zero No AI July 2002-June 2003 

Social and Human Services Zero AI Delayed July 2002-June2003 

Judicial Employees Zero No AI July 2002- June 2003 

Vocational Administrators Zero AI Delayed July 2003- June 2004 

Ct Dept of Higher Ed. Adm Zero   July 2003- June 2004 

UCPEA-UCONN Zero No Merit Pay July 2003- June 2004 

AAUP-UCONN Zero No Merit Pay July 2003- June 2004 

Division of Criminal Justice Prosecutors Zero No AI July 2003-June 2004 

 Administrative & Residual Zero No AI July 2003-June 2004 

State Vocational Federation of Teachers Zero   July 2003-June 2004 

AAUP-CSU Zero   July 2003-June 2004 

State Police Zero No AI July 2004- June 2005 

Corrections Zero No AI July 2004- June 2005 

Judicial Marshals Zero No AI July 2004- June 2005 

Protective Services Zero No AI July 2004-June 2005 

1199 Professional Health Care Zero No AI July 2005- June 2006 

1199 ParaProfessional Health Care Zero No AI July 2005- June 2006 

Educational Administrators Zero No AI July 2005- June 2006 

Education Professionals Zero No AI July 2005- June 2006 

Engineering, Scientific and Technical Zero No AI July 2005- June 2006 

Maintenance Zero No AI July 2005- June 2006 

Correctional Supervisors Zero No AI July 2005- June 2006 

Division of Criminal Justice Employees Zero No AI July 2005-June 2006 

Division of Criminal Justice Inspectors Zero No AI July 2005-June 2006 

helpò from within the bargaining unit) will 
be accommodated first and foremost over 
qualified volunteers from outside the bar-
gaining unit.  

¶ Art. 50 Availability of Employees with 
a Snow and Ice Assignment During Off
-Duty Hours Sec 3: If an employee as-
signed to winter maintenance operations is 
off-duty and observes that weather condi-
tions are impairing highway travel or that 
hazardous driving is likely to result, he/she 
will make a completed phone call to his/her 
assigned work location for instructions 
whether he/she is to report for work. Em-
ployees are expected to make reasonable 
efforts to monitor weather conditions.   If 
the supervisor is absent from his/her office, 
he/she will assign an authorized spokesper-
son to speak for him/her. The employee will 
be expected to follow the instructions he/
she receives. 

¶ Art. 55 Vehicle Assignments/Phone 
Calls Sec 6: No employee shall be required 
to carry a response device outside the nor-
mal work hours without prior negotiation 
with the Union over such requirement as 
well as over working conditions.  (a) Effec-
tive July 1, 1989 all Electronic Technicians 
employed by the Department of Public 
Safety shall be issued ñbeepersò to facilitate 
emergency call-ups during off duty hours.  

(b)  These employees shall not be consid-

ered to be on standby. 

(c ) No DOT employee shall be required to 
carry a beeper/pager outside the normal 
work hours without prior negotiation with 
the Union over such requirement, as well as 
over compensation and other working con-
ditions.  DOT employees who are issued 
beepers/pagers on a voluntary basis will not 
receive compensation for carrying beeper/

(continued from Pg. 2)  

household. A domestic partner is a person 
who has qualified for domestic partnership 
benefits under the partiesô pension and 
health care agreement;  
(4) In the event of serious illness or injury 
to a member of the immediate family creat-
ing an emergency, provided that not more 
than five (5) days of sick leave per calendar 
year shall be granted.  With a medical cer-
tificate additional time, charged to other 
paid leave, may be granted;  
(5) For going to, attending, and returning 
from funerals of persons other than mem-
bers of the immediate family, if notice is 
given in advance and provided that not 
more than three (3) days of sick leave per 
calendar year shall be granted. 

Sec 9 (c) Any such advanced sick leave as 
may be granted by the Commissioner of 
Administrative Services or designee shall be 
repaid by a charge against such sick leave 
as the employee may subsequently accrue.  
Upon the employeeôs return to duty, one-
half of the employeeôs monthly sick leave 
accrual shall be deducted for the re-
payment of the advanced sick leave, i.e. if 
an employee would otherwise accrue ten 
(10) hours of sick leave for a month, the 
employee shall be granted five (5) hours of 
sick leave and the other five (5) hours shall 
be applied to the amount of advanced sick 
leave owed. 

¶ Art. 33 Holidays Sec 1(b): In seven (7) 
day operations, New Year's Day, Independ-
ence Day and Christmas Day shall be cele-
brated on January 1, July 4 and December 
25, even if these holidays fall on Saturday 
or Sunday.  Otherwise, if a legal holiday 
falls on a Saturday or Sunday, it shall be 
considered celebrated on the day off 
granted in lieu thereof.  

¶ Art. 35 Military: A full-time permanent 
employee who is a member of the armed 
forces of the State or any reserve compo-
nent of the armed forces of the United 
States shall be entitled to military leave with 
pay for active duty for required field train-
ing, (which shall include weekend drills and 
related training assignments and assem-
blies), provided such leave does not exceed 
three (3) calendar weeks in a Military Train-
ing Year (October 1 to September 30).  

¶ Art. 43 Housing Sec 1(a): Effective upon 
legislative approval of this Agreement, the 
amount charged to employees occupying 
State-owned housing located on the 
grounds of State institutions shall be sev-
enty (70%) percent of the 2004 appraised 
fair market rental value.  For other State -
owned housing, the rental charge shall be 
one hundred (100%) percent of the 2004 
appraised fair market value. (b) It is the 
intent of this Article that the amount 
charged to employees occupying State-
owned housing located on the grounds of 
State institutions shall be seventy (70%) 
percent and for other State -owned housing, 
the rental charge shall be one hundred 
(100%) percent of the most recent ap-
praised fair market rental value.  Accord-
ingly, rents will be adjusted up or down, as 
appropriate, upon receipt by the employer 
of the appraisal and in accordance with the 
terms of the lease agreement between the 
State and the individual employee but in all 
cases there shall be at least 12 months be-
tween rent adjustments.  

¶ Art. 49 Snow & Ice Assignments Sec 2:  
 

Editorôs Note: added to the section, and thank 
you, Chuck: 
 

 However, bargaining unit employees prefer-
ences for snow and ice assignments (i.e. 
those who are deemed volunteers/òspare 

pagers.  It is not the intent of this para-
graph to diminish or alter the Stateôs re-
sponsibility to negotiate the issue of beep-
ers in any other agency. 

(d) Within the University of Connecticut, 
University of Connecticut Health Center, 
Department of Mental Health and Addiction 
Services and the Department of Mental Re-
tardation management at local facility or 
site location may determine a requirement 
to designate individuals by job classification 
and function as on-call/standby status.  
Such designation obligates the designated 
employee to be available and to respond in 
the event of a call.  Employees designated 
to this on-call/standby status shall be com-
pensated at the rate of $1.00 per hour for 
each hour so assigned.  Notwithstanding 
the duration of any on -call/standby assign-
ment, such compensation shall not exceed 
$100.00 per work week.  

(e) Response devices shall be defined as an 
electronic medium able to communicate or 
direct employees, this shall include but not 
limited to cell phones, beepers, pagers, 
PDAs (i.e. blackberries and the like). 

¶ Art. 60 Miscellaneous Sec 6:  License 
Fees. The Employer shall reimburse em-
ployees in all classifications, including but 
not limited to: Barbers, Hairdressers, Ferry 
Captains and Electronic Technicians for the 
cost of license required by the Employer as 
a condition of employment or otherwise 
necessary for execution of assigned duties, 
except that the cost of a Commercial Driv-
ers License (CDL) shall not be reimbursed.  
The Employer shall not be responsible for 
penalties for late filing.  Requests for reim-
bursement shall be processed upon presen-
tation of a validated license and proof of 
payment. 

Page 3 
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Service to Members  GRIEVANCES 
Connecticut Mental Health Center/New 
Haven, Department of Mental Health & 
Addiction Services, failed to issue service 
ratings in a timely fashion in accordance with 
the contract. The Agency stated that the proc-
ess has been rectified and that service ratings 
for the upcoming year will be issued on time.  
Sara LaBell & Christopher Collins, Com-
mission on the Arts & Tourism/The Henry 
Whitfield Museum and Nicole Chalfant, 
Commission on the Arts & Tourism/The 
Prudence Crandall Museum , were not prop-
erly paid in December because of an error in 
payroll. A grievance was filed and sustained; 
the members were quickly paid thereafter.  
UConn Health Center/Farmington, was not 
properly calculating overtime pay in instances 
where members used paid leave time during 
their normal workday and then worked over-
time hours that same day. Hours after 8 in a 
day were not being paid at time and a half un-
der such circumstances, because UCHC was not 
counting the paid leave time as hours worked. 
A class action grievance was filed requesting 
correction of the problem and back pay for 
those who were underpaid. As a result of the 
grievance, the problem was corrected and 27 
members will receive the overtime pay due them . 
Drawbridge Attendants, DOT/South Nor-
walk Drawbridge , contacted the Union be-
cause they did not have a sufficient number of 
keys for the bridge. In the event of an emer-
gency, it would be difficult to access the bridge 
if a member needed help. A grievance was filed 
and as a result, additional keys were given to 
the bridge attendants.  
Edgar Hendrickson, Skilled Maintainer, 
DMR/Lower Fair-
field Regional Cen-
ter , had not received 
his service rating in 
accordance with the 
contract. As a result, a 
grievance was filed 
requesting that Mr. 
Hendricksonôs service 
rating (and those of 
his co-workers) be is-
sued in a timely manner. The grievance was 
sustained. 
Jack Hofher, QCW Locksmith, DMHAS/
CVH, worked a half hour of emergency over-
time that the department refused to pay him 
for. A grievance was filed, seeking payment for 
the overtime. As a result, the agency agreed to 
pay the half-hour that Mr. Hofher worked over-
time. 
Ivy Lawrence, Custodian, UConn Health 
Center , received a service rating with a cate-
gory of ñfairò, which was not justified. A griev-
ance was filed protesting the rating. As a re-
sult, the agency agreed to change the category 
of ñfairò to ñsatisfactory.ò 
Philip Pagani, Dining Room Supervisor, 
UConn/Storrs , was put on a shift he did not 
desire while another supervisor with less sen-
iority was given a better work schedule. A 
grievance was filed, and as a result an agree-
able work schedule was negotiated. 
Neil Caron, QCW Electrician, UConn/
Storrs , received a service rating with com-
ments that were inconsistent with the rating. 
The Union filed a grievance which went to Step 
2. As a result, the comments were removed 
from the service rating.  
Lanny Clouser, QCW HVAC, UConn/Storrs , 
received a service rating with comments that 
were inconsistent with the rating. The Union 
filed a grievance. As a result, the comments 
were removed from the service rating.  
Richard Balogh, QCW Electrician, UConn/
Storrs , received a service rating with com-
ments that were inconsistent with the rating. 
The Union filed a grievance. As a result, the 

Edgar Hendrickson 

comments were removed from the service 
rating. 
 

DISABILITY RETIREMENT  
Richard Trzcinski, QCW/HVACR, UConn , 
was recently ap-
proved for a ser-
vice connected 
disability retire-
ment. His initial 
application was 
denied and the 
Union pursued 
his case further 
with additional 
medical information. He recently appeared 
before the Medical Examining Board and was 
approved. 
Elaine Briggs, formerly a Cook, DMR/
Mystic Oral School , was awarded a service 
connected disability retirement after she sus-
tained a hand injury at her place of employ-
ment. 
Janet Chandler, Driver/Equipment Op-
erator, Veterans Affairs/Rocky Hill,  was 
approved for a non-service connected disabil-
ity pension. 
Antonio Magno, Mail Handler, UConn/
Storrs, was recently awarded a service con-
nected disability retirement effective August 1, 
2005. 
Hector Feliciano, DOT 2, DOT/Surf Ave-
nue , was recently awarded a non-service con-
nected disability pension. 

WORKERS COMPENSATION  
Billy Joe Czombos, Custodian, DMHAS/
Blue Hills Hospital,  was having a hard time 
getting the insurance carrier to pay mileage 
and co-pays that were submitted. The Union 
asked for a hearing and were able to get the 
Commissioner to 
remit payment for 
co-pays and mile-
age. 
Americo DôAppol-
lonio, Crew 
Leader (Highway 
Maintenance), 
DOT/
Glastonbury , was 
hit in the face by a 
rotted branch while performing maintenance 
around the yard. The Union asked for a hear-
ing for scarring to the face, and a scar award 
was issued. 
Robert Eickenhorst, DOT Maintainer 3, 
DOT/East Hartford,  re-injured an old injury 
and was denied coverage by the insurance 
carrier. The Union asked for a hearing, and 
with the help of doctors reports, was able to 
get the injury to be accepted by the carrier.  
Edward Dubowsky, QCW/HVAC, UConn/
Storrs , fell and hit his head on a steel beam 
when a ladder he was climbing in the Field 
House catwalk came away from the wall. He 
suffered dizziness and nausea as a result. 
When GAB Robins denied the claim, the Union 
provided documentation from the doctor prov-
ing the symptoms were related to the head 
injury. As a result, his time was restored.  

MEDICAL  
Margaret Carbone, Retiree, contacted the 
Union seeking assistance in getting her dental 
bill paid by the dental carrier. The Union con-
tacted the dental carrier on Mrs. Carboneôs 
behalf, and as a result the carrier paid their 
portion of the bill as required.  
Michael Spinelli, Retired Meatcutter , con-
tacted the Union seeking assistance in getting 
his dental carrier to pay his wifeôs dental bills 
totaling $1502. The Union contacted the den-
tal carrier, and the carrier paid their portion of 
the dental bill totaling $1209.  
Francis Haley, Retired Storekeeper , con-

 

tacted the Union seeking assistance in getting 
her doctor bill in the amount of $240 paid. 
The Union contacted the insurance company, 
and the entire bill was paid, minus co -pays. 
John Decker, Maintenance Supervisor 1, 
UConn/Storrs , contacted the Union seeking 
assistance after he was told that his sonôs 
health insurance had been cancelled and the 
insurance company had denied his claim. The 
Union contacted the insurance company, who 
then reinstated the dependentôs insurance, 
issued a new card and approved the claim 
which they paid in full.  
 

GRIEVANCE ARBITRATION 
SCHEDULING  

 
In this edition of the newspaper we have in-
cluded the date CEUI received a grievance 
arbitration award, the date the grievance was 
sent for scheduling of arbitration, and the 
date an arbitration hearings was held. Cur-
rently there is a 3 -4 year backlog in schedul-
ing grievance arbitrations. Once a grievance 
is filed, it progresses through Steps 1ð3 
fairly quickly as outlined by the timelines re-
quired of the grievance procedure in Article 
15. However, Step 4 (arbitration) is where 
the backlog occurs due to inflexible state 
agencies such as DOT unwilling to settle 
grievances and limited arbitrator availability. 
Article 16 governs the entire grievance proce-
dure and the process a grievance must fol-
low. 
 

ARBITRATION DECISIONS  
Arbitrator Declines to Overturn  

Written Warning  
In a grievance arbitration award received by 
the Union on April 3, 2006 (grievance sent to 
arbitration on 10/11/01 and heard on 
9/26/05), Arbitrator Scott Buchheit ruled 
against the Union on a written warning case. 
The grievance was taken forward to arbitra-
tion by the Union on behalf of Goff Rd. DOT 
Repair member Richard Negron and involved 
the appeal of a written warning, which the 
Union argued was not issued for just cause. 
The written warning was issued to Mr. Ne-
gron by the DOT, citing allegations of 
ñuncooperative outbursts and abusive lan-
guage towards your supervisor,ò and the case 
presented by the State included an allegation 
that Mr. Negron made a threatening remark 
to his supervisor. 
 
The Union presented several witnesses who 
made it abundantly clear that ñshop talkò 
such as raised voices, profanity, and discus-
sion of firearms and shooting sports were 
regular topics of conversation at the Goff Rd. 
facility. Accordingly, the Arbitrator ruled that 
the most serious allegation cited in the case 
(a joking and non -threatening reference by 
Mr. Negron to possibly carrying a ñpieceò in 
an off-duty, non-work related situation) did 
not have merit, and so to that extent Mr. Ne-
gron was vindicated of that allegation. In the 
words of the Arbitrator: ñI find this allegation 
of misconduct to be without merit.ò 
 
Unfortunately, since the written warning was 
issued for a series of events and allegations, 
beyond just the above referenced ñpieceò re-
mark, the Arbitrator denied the grievance and 
declined to overturn the written warning. In 
his award, Arbitrator Buchheit noted that, 
ñthis modest level of discipline (written warn-
ing) reflects proper consideration of the 
Grievantôs overall good employment record.ò 
The Arbitrator further stated clearly in his 

Richard Trzcinski 

Billy Joe Czombos 
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by Stewards & Staff 
award that ñmy finding that just cause existed 
for this warning has not in any way been based 
on a finding the Grievant threatenedò his su-
pervisor. 
 

Retro 10th Step Payment  
In March of 2006 (grievance sent to arbitration 
on 5/17/02 and heard on 12/13/05), an arbitra-
tor ruled that the Department of Education vio-
lated Article 20 
of the NP-2 con-
tract by pro -
rating the 10th 
step payment 
paid to perma-
nent part -time 
employees at the 
top of the salary 
schedule. 
 

Article 20, Section Two (b) is the product of 
Interest Arbitration in which the Union pro-
posed and the arbitrator awarded a 10th step 
payment for those employees who had reached 
the top of the salary schedule.  In the award, 
there was no expressed provision for pro-rating 
the payment, although it could be denied to 
employees receiving a ñless than goodò on their 
service rating.  However, the Department of 
Education determined that part -time employees 
should only receive a portion of the 10th step 
payment.  Based on similar language in a previ-
ous contract, the arbitrator found that the ex-
ceptions for granting the payment were spelled 
out in considerable detail, however this was not 
the case in this ñnewò contract.  Therefore, the 
arbitrator determined that there was no evi-
dence of any discussion in the Interest Arbitra-
tion proceedings of pro-rating the bonus for 
part-time employees. 
 

The arbitrator reasoned that Article 27, Section 
One states that ñpermanent part-time employ-
ees shall continue to receive wages and fringe 
benefits on a pro-rata basis to the extent pro-
vided under existing rules and regulations.ò He 
concluded that if the State is going to rely upon 
this language to support the Department of 
Educationôs decision to give part-time employ-
ees only a pro-rata sum of the 10th step pay-
ment, it is obligated to cite those existing rules 
and regulations.  Since no such rules or regula-
tions were provided by the State, the arbitrator 
concluded that the Department of Education 
violated Article 20 of the NP-2 contract. There-
fore, the Department of Education was directed 
to pay those part -time employees, so affected, 
the difference between the full 10th step pay-
ment and the pro -rated amount that they actu-
ally received, retroactive to the date they were 
entitled to receive the full payment.  
 

One Day Suspension Upheld  
In an arbitration decision received by the Union 
on May 12, 2006 (grievance sent to arbitration 
on 8/15/02 and heard on 2/10/06), Arbitrator 
Susan Meredith declined to overturn the one 
day suspension issued by DOT to Goff Rd. 
Maintenance member Mike Casanelli.  Mike had 
received the suspension as a result of a minor 
traffic accident with a private motorist on busy 
Rt. 99 in Wethersfield.  
 
 While providing back up protection to a mower 
en route to the intended I -91 mowing opera-
tion, Mike used his judgement that he could 
best protect the slow moving mower at a busy 
highway interchange by pulling out of his left 
hand lane, and going up ahead of the mower 
to block traffic entering the busy interchange 
from the opposite direction. Mike took all ap-
propriate safety precautions before and during 
his attempted lane change, but unfortunately a 
fast moving motorist appeared out of nowhere 

 

Mileage Reimbursement  
for Snow & Ice  

In December of 2005 (grievance sent to arbitra-
tion on 2/7/02 and heard on 12/19/05), an arbi-
trator determined that the DOT violated Article 
57 when it refused to reimburse for travel mile-
age in April/May of 2001.  The arbitrator ruled 
that the language contained in Section 1 of Arti-
cle 57 that addresses the reimbursement for 
ñauthorized useò of an employeeôs ñprivately 
owned vehicleò applies to this incident. 
 

In 2001, Keith Groom and Charles Claxton, both 
Department of Transportation Bridge Mainte-
nance employees attended a training session at 
the DOT Training Center in Newington, Con-
necticut.  They both traveled, with proper au-
thorization, from the permanent work station in 
Milford to the training site in the privately owned 
vehicles. The State denied both requests for 
mileage reimbursement, claiming that there was 
not appropriate liabil-
ity insurance cover-
age on the vehicles in 
question, which is a 
requirement of the 
State Travel Regula-
tion Policy.  However, 
the arbitratorôs focus 
was on the interpre-
tation of Section 1 of 
Article 57, which sets forth a reimbursement 
rate for employee use of personal vehicles and 
is silent on obligations regarding liability insur-
ance. Ultimately, the arbitrator determined that 
the provisions of the Collective Bargaining 
Agreement supersede matters set forth in the 
Policy, and therefore the latter does not apply to 
Mr. Claxton and Mr. Groomôs use of their vehi-
cles to attend the training.  
 

It is clear that at the time, both Mr. Claxton and 
Mr. Groom were engaging in an ñauthorized 
useò when attending the training session.  
Therefore, the arbitrator ordered DOT to reim-
burse for the mileage as claimed. 
 

Sick Time for  Snow Days  
In April of 2006 (grievance sent to arbitration on 
10/24/01 and heard on 10/21/05), an arbitrator 
ruled that the State violated Article 29 of the NP
-2 contract when it required Mr. McComisky, Mr. 
Siwicki and Mr. Clark to charge their absences to 
sick leave in 2001.  
 

On March 5, 2001 and March 6, 2001, the Gov-
ernor asked non-essential state employees to 
stay home due to a severe winter storm that 
struck Connecticut.  At the time of the storm, 
Mr. McComisky, Mr. Siwicki and Mr. Clark had 
been out on sick leave.  On March 3, 2001, the 
State Office of Labor Relations issued a General 
Notice advising that employees who were 
scheduled to work on that day would have their 
absence charged to winter weather, while those 
who were absent because of illness would have 
their sick leave balance charged and not be eli-
gible for the winter weather time.  As a result, 
the employees were charged with the use of 
sick leave for the two days. However, the arbi-
trator ruled consistently with a previous arbitra-
tion award concerning the same weather closing 
and entitled the absences on March 5 and 6 to 
be charged to winter weather. The days were 
clearly weather closings, not holidays, and 
therefore are covered by the contract language. 
The arbitrator found that the Stateôs require-
ment that Mr. McComisky, Mr. Siwicki and Mr. 
Clark use their sick leave on March 5 and 6 did 
violate the contract.  
 

The arbitrator ordered the State to comply with 
Article 29, Section 4 and was directed to restore 
two days to the sick leave account of Mr. McCo-
misky, Mr. Siwicki and Mr. Clark. 

                 (Continued on Page 6) 

and struck Mikeôs DOT truck.   
 

The Union argued at arbitration that the 
Mike was a good and conscientious DOT em-
ployee, doing his best to protect the slow 
moving mower from potential traffic haz-
ards. Additionally, Mike exercised all safety 
precautions.  The State, on the other hand, 
did its usual ñMonday morning quarterback-
ing,ò to find fault with the fact that Mike at-
tempted the lane change at all. The State 
claimed that Mike should have just stayed 
where he was, regardless of his concern for 
the mower operatorôs safety. 
 

Unfortunately, the Arbitrator declined to 
overturn the suspension, citing previous 
damage to equipment incidents that Mike 
had been involved in, despite the Unionôs 
proof that the prior incidents were not over 
the road accidents, and the fact that Mike 
has an excellent driving record.  
 

Mileage Reimbursement for Training  
In February (grievance sent to arbitration on 
8/2/02 and heard on 2/6/06), an arbitrator 
ruled that DOT failed to follow the terms of 
Article 57 of the NP-2 contract, regarding 
the reimbursement of travel expenses for 
employees who are authorized to use his/her 
privately owned vehicle. The arbitrator de-
cided that the authorized use of privately 
owned vehicles to travel to remote locations 
for snow and ice assignments was reimburs-
able.   

 

During the snow 
and ice season of 
2001-2002, Elroy 
Brown and Kris 
Kusterer, both 
Maintainers out of 
the Milford station 
were assigned 
snow and ice du-
ties in addition to 
their regular du-

ties. Mr. Brown was assigned to the New 
Canaan DOT garage, and Mr. Kusterer was 
assigned to the Darien garage.  Although 
they both requested state vehicles to trans-
port them from the regular work station in 
Milford to the snow and ice stations, they 
were both denied and told to use their pri-
vately owned vehicles for the trip.  Both sub-
mitted for mileage reimbursement and were 
denied because the assignments were dur-
ing overtime work.  The State argued that 
the provision of overtime which is provided 
on a voluntary rather than mandatory basis 
is not work on the Stateôs behalf, although it 
clearly is.  Whether an employee agreed to 
minimum or maximum overtime, the State 
determines in each incident how many em-
ployees will be called, as overtime is based 
on the needs of the State.  
 

The arbitrator reasoned that Mr. Brown and 
Mr. Kusterer were asked by their employer, 
the State, to proceed to their snow and ice 
assignment as they would be required to 
report to any other work assignment.  If 
they were required to use their privately 
owned vehicles to get to their regular work 
site, they would be entitled to be reimbursed 
for the ñauthorizedò use of their vehicles.  
Ultimately, the contract requires that the 
State reimburse employees for the use of 
their own vehicles when the State requires 
such use in the course of the employeesô 
duties.  Here, they were using their privately 
owned vehicles, at the direction of the em-
ployer, on paid time, to report to an as-
signed work site to accomplish State busi-
ness.  Therefore, the State was ordered to 
reimburse the mileage to Mr. Brown and Mr. 
Kusterer.   

$500 way esposito 

Laura Way & Patty Esposito 

Charlie Claxton 

Elroy Brown 



LEGISLATIVE CORNER  
 

The session has now come to a close and the question still remains: 
was it a labor year or a pro business year?.  The session ended with a 
bang on Wednesday when the house passed revisions to the campaign 
finance law with only 3 minutes left before the mandated close of the 
legislative session. Below is an update of some important labor bills 
that were presented to the House and the Senate in the 2006 legisla-
tive session: 
 

¶ SB. 16  Protecting Municipal Retiree Health Insurance Bene-
fits , to prohibit municipalities from eliminating or diminishing retiree 
health insurance benefits. The bill passed both the House & Senate. 
Signed by the Governor. 
¶ SB. 25 Social Security Offsets Under the Workersô Compensa-

tion Act , this bill eliminates the social security offsets for individuals 
receiving workersô compensation benefits. The bill passed both the 
House & the Senate. Signed by the Governor. 
¶ HB. 5279 The Retention of Jobs In Connecticut and the 

United States , to require that providers of services under state con-
tract identify whether such services will be performed outside the 
United States. This bill died  in the Senate. 
¶ SB. 20  Labor Provisions of Special Act 01 -1, to eliminate provi-

sions pertaining to labor contracts in special provisions in Waterbury.  
This bill passed both the House and Senate. Signed by the Governor. 
¶ HB. 5772 An Act Accountability In Contracting With State 

Agencies , provide that salary information relating to employees per-
forming work under such contracts shall be subject to disclosure. This 
bill died  in the House. 

ELECTION CORNER 
 
Guess what, itôs election year! And yes every vote counts!  This year 
will be a contentious election year.  Connecticut residents will have the 
opportunity to elect a Governor, Secretary of the State, Comptroller, 
Treasurer, State Representatives and Senators, and U.S. Senator and 
Representatives. 
 
However questions still remain, will this be an historical year???  Will 
this be the year that we elect a Democratic Governor? Keep in mind 
this is an overwhelmingly democratic state, and we have not had a De-
mocratic  Governor in 20 years .  Or will this be the year that CT 
residents elect legislators to U.S. Congress that represent the best in-
terest of working families? 
 
It is difficult to say where the tides will turn.  I do know one thing we 
need to eliminate the anti -worker, anti -union legislators that are in the 
U.S. Congress. And letôs not forget about our wonderful Governor who 
has so adamantly announced her open door policy yet has done noth-
ing to help state employees since she has moved up the ranks. 
 
Yes this year is an important election year! Why? Because you vote not 
only in your best interest, but also in the best interest of your family!  
 
If you would like to volunteer for the elections, please contact Political 
Director Alexcia Harrison via phone at 860-343-8715 or by email at 
aharrison@ceui.org.    

CEUI ENDORSED CANDIDATES  
 

STATE OFFICE 
Attorney General   Richard Blumenthal  
Secretary of State   Susan Bysiewicz  
State Comptroller   Nancy Wyman  
 

US CONGRESS 
2nd Congressional District  Joe Courtney  
3rd Congressional District  Rosa DeLauro  
4th Congressional District  Diane Farrell  
5th  Congressional District  Chris Murphy  
 

GOVERNOR 
The Union has not endorsed a candidate for Governor. Members, have 
any suggestions?? 
 

If you would like to volunteer or would like more information please 
contact Political Director Alexcia Harrison at 860-343-8715. 

Who in Congress Co -Authored/Wrote the  
Part D Prescription Legislation?  

 

5th District Congresswoman Nancy Johnson . 
 

The Medicare prescription drug program, which went into  
effect January 1, is a badly flawed plan supported by  

Republicans to help drug companies, not seniors.  
 

TRUE!  The program prohibits Medicare from negotiating lower drug 
prices (as the Veterans Administration does). And it has a gap in cov-
erage-aka the ñdoughnut holeò-once a beneficiaryôs drug costs are be-
tween $2,251 and $5,100. When beneficiaries reach the doughnut 
hole they are required to pick up 100% of the costs of their rx drugs.  
 

This program hurts all seniors, especially women & minorities.  
 

TRUE!  Because women live longer than men., they make up the ma-
jority of Medicare beneficiaries,  Among Medicare beneficiaries 85 and 
older, more than 71% are women.  Nearly 70% of Medicare benefici-
aries in long-term care facilities are women. Women and minorities are 
more than likely to live in poverty and suffer from chronic conditions 
requiring prescription drugs. 
 

Who in Congress Voted for Part D Prescription?  
 

Congressional members  
Rob Simmons,  
Nancy Johnson  

and  
Chris Shays  

 
supported this Medicare Program which does nothing to lower the 

price of prescription drugs! 
 

The candidates NOT to support on November 7th!  
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(Service to Members, Continued from Page 5) 
 

Smoking Causes Positive Test  
In February 2006 (grievance sent to arbitration on 5/17/02 and heard 
on 12/12/05), an arbitrator ruled that the DOT had just cause to is-
sue a ten day suspension to a DOT employee for failing to obey direc-
tions during a random drug testing.  The arbitrator emphasized that if 
members violate the test protocol by failing to obey directions, they 
will suffer consequences. 
 

The DOT employee held a Commercial Driverôs License and was 
therefore subjected to random drug testing.  During a random drug 
test, while the employee was waiting to provide a sample was asked 
not to leave the premises unsupervised.  However, once another su-
pervisor arrived at the site, the DOT employee went outside of the 
building.  While outside, she was directed by an employee of the drug 
testing site to go back inside.  Once she returned, she was informed 
that she had violated testing center rules by going outside and was 
then reported as having a positive drug test.  
 

Although the employee did not fail to remain at the testing site by 
merely going outside, the arbitrator found that by asking her not to 
leave the premises required her to stay within the four walls of the 
testing site. The arbitrator ruled that based on the evidence, it was 
clear that the employee went outside of the testing center despite 
clear direction that she should not leave the inside of the facility.  
 

The arbitrator emphasized the importance of protecting the integrity 
of the testing process and the fact that the employee was given fair 
warning not to go outside and was not given permission from any 
supervisor to go outside, that the imposition of the suspension is con-
sistent with just cause. In addition, the arbitrator concluded that al-
though the employee had a good work record and had passed all 
other random drug tests during the prior five year period that the 
Employer had just cause to issue a ten suspension to the employee. 

Pictured above is Union-endorsed  Democratic candidate for the 5th Congress 

ional District Chris Murphy, talking with members at the Lake Quassy picnic. 

DO YOU CARE WHAT NANCY JOHNSON DID? 


